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Legislative Changes: HR

SR 29933 – Texas Woman's University System (SB 1126)

• Agencies will be established in CAPPS to record prior state services. 

• Amends Education Code by creating the Texas Woman's University system 
composed of:

o Texas Woman's University (agency 731)

o Texas Woman's University System (agency 775)   

SR 29765 – Agency 302 (Office of the Attorney General) remove Reason Code 034 

• Authority for salary adjustments for attorneys no longer exists. 

• Remove reason code 034 “Salary Adjustment” for Agency 302.

• This change will be effective 09/01/2021.
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Legislative Changes: Benefits

SR 29767 – Contributions to, benefits from, and the administration of the Employees 
Retirement System of Texas (SB 321)

• Provides for the establishment of a new ERS cash balance benefit retirement plan.

• Applies to ERS members, LECOS and Elected officials.

• This change is effective 09/01/2022.

• Waiting on more direction from ERS.

SR 30238 – Employees who are at the max annuity will be able to retire without 
terminating in CAPPS (SB 321)

• Waiting on more direction from ERS.

• This change is effective 09/01/2021.
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Legislative Changes: Payroll

SR29898 – On-call pay for Texas School for the Blind and Visually Impaired, Rider 7

• Texas School for the Blind and Visually Impaired, to the extent permitted by law, 
may pay compensation for on-call.

• This change will be effective 09/01/2021.

SR29770 – TRS Contribution Change

• Amends state contribution for TRS to reflect a rate of:

o 7.75% in Fiscal 2022

o 8% in Fiscal 2023

• This change is effective for wages paid on or after 09/01/2021.
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Legislative Changes: Payroll

SR 29772 – Salary Changes for Scedule C

• Salaries assigned to schedule C were increased.

• This change will be effective 09/01/2021

SR 29932 – Hardship Station Pay (TABC Rider 17, GAA)
• New special pay for Commissioned Peace Officer positions at TABC  in 

locations they designate that are hard to fill.
• This change will be effective 09/01/2021.
• Earnings Code: HSP Hardship Station Pay (Amounts only).
• Employee can be paid either through Additional Pay or CPE/CIET.
• Custom process (TX_PY_EDITS) in Calc-stream (TXPYCALC):

o Custom process validates HSP earnings against limits defined on 
CAPPS Custom Config.

o Custom process generates log file.

Note: new custom process will not impact existing functionality for DPS.
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Legislative Changes: Time & Labor

SR 29890 – Mental Health Leave for Peace Officer (SB 1359)
• Time Reporting Code: New TRC (CPOHT) will be added.
• TRC will be added to TRC Program’s of all CPO agencies.
• Update the corresponding value lists.
• Reports will be updated/modified to capture the new TRC.
• This change will be effective 09/01/2021.

SR 29889 – State employees disaster volunteer leave for certain disaster relief 
organizations (SB 44)

• Eliminates existing authority for Red Cross leave(RDCRS) and replaces it with 
new authority that allows state employees who are volunteers with any Texas 
Voluntary Organizations Active in Disaster (VOAD) organization to be granted 
leave to serve during a disaster.

• Repurpose the existing leave type configured for Red Cross leave.
• Update the TRC description as of 09/01/2021.
• Update the required documentation for the leave type.
• This change will be effective 09/01/2021.
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Legislative Changes: Time & Labor

SR 29752 – Relating to paid leave for public officers and employees engaged in certain 
military service (HB 1589)

• Entitles a person who is an officer or employee of the state or a political 
subdivision of the state and who is a member of the Texas military forces, a 
reserve component of the armed forces, or a member of a state or federally 
authorized urban search and rescue team and who is called to state active duty 
by the governor or another appropriate authority in response to a disaster to a 
paid leave of absence from the person's duties for each day the person is called 
to active duty during the disaster, not to exceed seven workdays in a fiscal year. 

• This leave is in addition to the paid leave provided for authorized training or duty 
otherwise authorized or ordered.

• This change will be effective 09/01/2021.
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Legislative Changes

SR 29751 - Relating to the establishment of a state employee family leave pool (HB 2063)
• Establishes the state employee family leave program, allowing state employees to 

apply for leave time under a family leave pool.

• Allows an employee to voluntarily transfer sick or vacation leave earned by the 
employee in increments of one or more days credited to the pool and deducted 
from the donating employee’s accrued balance. 

• Withdrawals from the pool are limited to the lesser of:
o 1/3 the total balance

–OR–
o 90 days

• This change will be effective 09/01/2021.



Thank You.
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